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BELKESFHENLELRE, SREESFFEETFNEEMHROE, MNSEEZRUBKFE
NeRNEEFREZ—, £ERBHAERT, UBEETERM S N SFEE AT RIRE RS
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EZESSEEARREESRMNAS BASHENERER, TRIE T XKZESPER W AZHE
BEM02UFESRELESSEEERILIE.

2024FBRFESFSEREMRECIEFTA AL EHER " VRS, EEHDERNIESREESS
EEPLIFLERM, RARNAEZE TR AAS EARNARELE, LIFED AR,
—F BB AL BAAE TEZESSERAUFESLR " NEENEILE, ZHREFA, TURF
EEZTENNILIE, BRUERIERZE, WRAL ZESSEEARRMERRBEICIZES
"EMERRM SR AAS IBR" TR, YRR, IELH,

The importance of education beyond the traditional classroom setting is increasingly recognized as
an essential element of holistic student development. While many discussions focus on developing the
formal curriculum to nurture glocal talent, little effort has been made to explore the role of student
affairs professionals in fostering students’ glocal competence. In response to this gap and the need to
exchange views on nurturing glocal talent in the context of glocalising higher education, the University
of Nottingham Ningbo China (UNNC) and China Agricultural University are proud to host the 2024
International Forum on Student Affairs. This forum aims to engage academics, industry practitioners
and student affairs professionals in discussing these crucial issues related to glocal talent develop-
ment.

The International Forum aims to create a platform for exchanging innovative practices in student
affairs management across universities and delve into the research and practice of cultivating
students’ glocal competence in various settings. A highlight will be a special sub-forum for authors of
chapters in a forthcoming book to share their insights on the cultivation of glocal talent. By embracing
the vision of a ‘community with a shared future for mankind, the 2024 International Forum on Student
Affairs aspires to contribute to a meaningful dialogue on glocal talent cultivation, underscoring the
interconnectivity and collective prosperity of communities and nations in sculpting the future of higher
education.
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9 July

SINRHE
Schedule

All day

Venue: LA Hotel
Guest arrival and check-in.

Dinner
17:30-19:00

Venue: Riverside Banquet, LA Hotel

Sub-forum Il
14:00-17:30

Venue: DB C06

Theme: Bolstering student success and career readiness for multicultur-
al workplace: Bridging academia and industry.

The forum focuses on the dynamic collaborations between academia and industry to enhance
students’ career readiness and employability skills, preparing them for career success in a multicul-
tural workplace. Special attention will be given to initiatives that foster adaptability, cultural
competence, and innovative thinking, highlighting the complementary role of universities and
industry in supporting students’ transition into the professional world.

10 July

Dinner
18:00-19:00

Venue: Riverside Banquet, LA Hotel

Opening ceremony
09:00-09:30

Venue: DB A05
Host: Jenny Dong
Speech by:

the senior leader of University of Nottingham Ningbo China

the senior leader of China Agricultural University

the senior leader of Ministry of Education

the senior leader of Education Department of Zhejiang Province
the senior leader of Ningbo Education Bureau

11 July

Panel Discussions
09:00-11:00

Panel discussion |: DB BO1

Panel discussion Il: DB BO5

Panel discussion Ill: DB C06

The panel discussions bring together guests to synthesize and critically examine the insights and
strategies presented across all sub-forums on previous day. It aims to identify actionable
recommendations and foster a holistic understanding of cultivating global competencies in a
changing educational landscape.

Main Forum
09:30-12:00

Venue: DB A0O5

Theme: Student affairs management innovation and practice
for global talent in the local context

Keynote speeches by senior leaders from universities and expert scholars.

Meeting summary
and Closing ceremony
11:15-12:00

Review and reflection of the 2-day forum by the theme leaders.
The host of sub-forum I: David Zhang

The host of sub-forum Il: Anwei Feng

The host of sub-forum Ill: Shiny Xuan Feng

Closing speech by Jenny Dong.

Lunch
12:00-13:45

Venue: DB 1F Hall

Lunch
12:30-14:00

Venue: Riverside Banquet, LA Hotel

Sub-forum |
14:00-17:30

Venue: DB A05

Theme: Cultivating students’ glocal competence: Best practices

and innovations in student affairs management.

The forum concentrates on the exchange of pioneering strategies in student affairs management and
successful case studies in focused areas such as extracurricular activities, transition, mental health
support and so on. Special emphasis will be placed on initiatives that contribute to students’ ability to
navigate and contribute to both global and local contexts effectively, highlighting innovative manage-
ment techniques that have led to significant advancement in student services and administration.

Cultural visit
14:00-17:00

12 July

All day

Guest departure

Sub-forum i
14:00-17:30

Venue: DB B0O5

Theme: Unveiling glocal talent: Insights from academic research to
inform policy and practice in higher education.

Authors of the forthcoming Glocal Talent book will be invited to present their chapters. Attainable
qualities and traits of glocal talent through effective higher education activities will be identified
through the sharing of the authors’ ideas, so as to better inform policy making at various levels and
curriculum designing and routine administrative and teaching practice at the ground level in
transnational or IHE institutions and programmes.
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Agenda

Main Forum

Place: DB A05 Host: David Zhang, Ziwei Ma

09:30-10:10

Nurturing Glocal Talents from the Perspective of Student Affairs:
UNNC's Practice and Implications
Speaker: Jenny Dong

10:10-10:30

Group photo and tea break

10:30-11:00

Nurturing Caring Professionals with Glocal Vision:
The Hong Kong Eerrience
Speaker: Ka Ho Mo

11:00-11:30

From Surviving to Thriving: Cultivating Global Competence in the Face of
Mental Health Challenges
Speaker: TSE S.K. Samson

11:30-12:00

Reflections from the UK: Challenges and Opportunities
for effective student affairs management in supporting teaching excellence
Speaker: James Birkett

12:00-13:45

Lunch Break

Sub-forum |

Place: DB A05 Host: Ziwei Ma, David Zhang

14:00-14:20

Student Affairs and Innovation of Sino-Foreign Cooperative University:
A Case Study of UNNC
Speaker: David Zhang

14:20-14:40

Cultivation of Patriotism and Student Service of Sino-foreign
Cooperative Education at ICB
Speaker: Minghai Chen

14:40-15:00

Developin% Leaders with an International Vision
Speaker: Chad Futrell

15:00-15:20

Explore models for nurturing innovative and socially responsible future leaders
Speaker: Ziyue Xu

15:20-15:40

Tea break

15:40-16:00

Integrity and Innovation: Mutual Learning in Student Affairs in the
Sino-Foreign Collaborative Education
Speaker: Hang Wu

16:00-16:20

Enhancing Students' Learning and Development through Full-chain
Cultivation Strategies
Speaker: Yuqgi Qin

16:20-16:40

Analysis of the approach to university student affairs from the perspective of
service education -- Taking Beijing Institute of Technology as an example
Speaker: Jing Zhang

16:40-16:55

Empowering peer leaders in student affairs
Speaker: Wambui Kiarie

08

SR
Agenda

Sub-forum Il

Place: DB B05 Host: Wenwen Zhang

14:00-14:25

Glocalising higher education for glocal talents
Speaker: Anwel Feng

14:25-14:50

Educating Ferrymen: An Urgent Task of Nurturing Global Talents in East Asia
Speaker: Rui Yang

14:50-15:15

Cultivating Glocal Talents with Global Perspectives and Multicultural
Competence: Concepts and Pedagogies
Speaker: Wuming Zhao

15:15-15:40

DevelopiE% employability: Transnational higher education students’ perspectives
ri

Speaker: stine Lee

15:40-16:00

Tea Break

16:00-16:25

From global to glocal. Curriculum and pedagogical changing practices
in a transnational university
Speaker: Giovanna Comerio

16:25-17:00

The Graduate Attributes of Glocal Talents: How an institutional ethos for Equity,
Diversity and Inclusion may contribute to the cultivation of Glocal Talents
Speaker: Candace Veecock &Wenwen Zhang

17:00-17:25

Cultivating Glocal Innovators and Entrepreneurs -
Practice-based Perspectives from a Sino-Foreign University
Speaker: Min Rose

Sub-forum Il

Place: DB CO06 Host: Shiny Xuan Feng

14:00-14:05

The Issue of Career Management in the Transition from School to Workplace
Speaker: Yanjun Guan

14:05-14:25

Developing Glocal Talent: The Challenge for Higher Education
Speaker: Martin Lockett

14:25-14:45

Employability Competencies in the Post-Covid Era
Speaker: Shiny Xuan Feng

14:45-15:05

The Insights of the Current Job Market for the Enhancement of Capabilities
of the Students
Speaker: Henry He

15:05-15:25

Tea Break

15:25-15:45

How to Promote University Graduate Employment in the New
Forms of Employment
Speaker: Chenggang Zhang

15:45-16:05

Basic Guidance and Practical Exploration of High-quality Development of
Employment Education in Agricultural and Forestry Universities in the New Era
Speaker: Xiaoyu Zhang

16:05-16:25

From Local to Global — JoysonQuin Talent Development Best Practice Sharing
Speaker: Crystal Zhao
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D it ix Main forum

IRERHE Topic

BERERMBAT:
TRETXAZZETENXKRSE BT

Nurturing Glocal Talents from the Perspective of Student Affairs:
UNNC's Practice and Implications

}#§ZE Abstract

EERBHAERT, sRUAUBSEMERU S NIEFEBRFIBIRLTIREVECEN TRE PIMGIERR
A EFER, BERBARERMATREZ-LSREEERPND, ENMEARZERERTBEIREBLLZ TEBRESE
DJLAHR T, AXUATIRE TIRAKZE ARG, T2 BT AS AT OERS, FAGXAHFERM ETREFED.
MESZEIFHERY TEEAIRRBEANSMLRER, &5, RE=ARKIRKRESSSENZE,

In the post-epidemic era, cultivating graduates with global competence and local mindsets through internationaliza-
tion at home has become the talent nurturing goals for many Sino-foreign cooperative institutions. While these universities
inherently excel at nurturing international talents, they face challenges in fostering local knowledge and mindsets among
students. Taking the University of Nottingham Ningbo China as an example, this presentation aims to highlight the universi-
ty's endeavors to bridge this gap. It starts with an explanation of the definition and unpacking of 'glocal talents’, followed
by several approaches, including cooperation with local cultural sites, extracurricular activities, Chinese language learning,
and etc. Finally, three major challenges and future prospects are discussed so as to engage the audience's attention.

B4 Jenny Dong

TIRIE T XAKZEREEIBIC
Deputy Party Secretary, UNNC

F B &S AfE1 Biography

ER, WETRETXAERZREBIE, FESSERSER, TRHASTEMCRBHREESE,

RNV FREMCKRE, RUBZELTZA, ARDBRPIIESEREER THEXXM.

WRKENELE, THERTIF, RBPERENSSUEEAR, LEMTEAE NI RRIXERS, BiFitEnE
HZ>), EFERAUOESFIREHIZIL,

Jenny Dong is the Deputy Party Secretary of the University of Nottingham Ningbo China (UNNC), the Chair of UNNC
Student Life Committee, and the Director of Ningbo International Talent Development Research Base.

She obtained an Doctorate in Education (Ed.D) degree from Durham University, UK, with a research focus on intercul-
tural communication in the context of Sino-Foreign cooperative universities.

With many years of experience in education and administration, she is well-versed in the educational systems and
practices in higher institutions in both China and the UK. She has rich experience and unique viewpoint on how Chinese
students can overcome cultural barriers and better adapt to overseas study and life.
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IRERAE Topic

ERRERMUSHFNXHEAT. 8RN

Nurturing Caring Professionals with Glocal Vision: The Hong Kong Experience

}5E Abstract

EEYENLRRZIHEMIRBOREBZNS, EEER M EZBCENERAFBSRENBEINOZN, NEHEE
RNBUERFERT, ftAMEMENTEENAZNEMBIHE AXLBREFEEL MO MBNXRERSE, NS
XER R, RRIHRR T2 ARBNERZIEBIATERUNREASTIEFRSHRMHTAT TENEENS,

Higher education development has been adversely affected not only by the global public health crisis resulted from
the outbreak of the COVID-19 pandemic but also increasingly influenced by the geo-politics and intensified competition
caused by global rankings. This paper set against the broader political economy context to critically examine how universi-
ties in Hong Kong have tried to respond for these challenges by promoting liberal arts approach in nurturing caring leaders
with glocal vision. This paper highlights the importance of whole person development and experiential learning in fostering
glocal talent through internationalization / regionalization at home.

E3xR5 KaHo Mok

BEREEAXZESEZARAREIREK
Provost and Vice president, The Hang Seng
University of Hong Kong

FE RS AfE1r Biography

BERFHRBRETBEEARFESEZAWRIKK, BN FRELRBERHEHIR,

BEREZHFEAETE. P EAMNEREMXRLEEFENZAR, FRAOTHER, LTEHBOTHSE, BUERZE 42
BRItk BFEANHAR, tiEERZARFARIFPMiEResearch.comiPA" SR Z 5 AR 2L MM Wit F LR
HEESHERITAN EREEREBEMRARTME"; IHEFIBRAEITA " SRFNRYARBZER"Z—, SEBIHEAR
HAEHEH KIFE FELE, UEREAELRYENTMNARAENAN, EREZHIREGIBIBSERRISAR
REXHHENERRLD, ARFRSHERENSEHEFZNEXNHRIRE,

Professor Ka Ho Mok, Joshua is the Provost and Vice-President (Academic and Research) and concurrently Chair
Professor of Comparative Policy of The Hang Seng University of Hong Kong.

Professor Mok has successfully established academic, research and administrative expertise not only in Hong Kong
but also in Mainland China and the United Kingdom. Professor Mok has an extensive background in sociology, political
science, social policy and social development.He has been recognised as the “Top Leader in Social Sciences and Human-
ities” by the international academic research portal, Research.com; the “Top Leader of Comparative and International
Education Research” by the World Council of Comparative Education Societies; and one of the “Top 2% Scientists” by
Stanford University. He was named by the Ministry of Education of the People’s Republic of China as Changjiang Chair
Professor to recognise his achievements in comparative education and Asian studies research. Professor Mok has also
served as an international consultant for UNESCO and the British Council, conducting research projects related to the
impact of COVID-19 on higher education.
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IRERH Topic

MREBEHRI:
HEOERRESE, SFSKEED

From Surviving to Thriving: Cultivating Global Competence in the Face of
Mental Health Challenges

}#§ZE Abstract

AISHRTE EREENHERD, UEKREEDNOEZRRSELFEAHEHENER, NOEHRITKE
FHEFEPNEFIRRELARNEERE, BELANHR, BRITEASREENABHIXRBRUAOS——RED,
MARIR, FIEMRROS, RERSTBHRTERREZIERE, SCEARERRIIHEEOE OBEERORRKE, BT
EEIMENIEARETEREXHNEHRMAET,

In today's fast-paced, interconnected world, the ability to navigate mental health challenges with global competence
is more crucial than ever. This presentation explores how university students can progress from merely surviving to actively
thriving, even in the face of adversity. Drawing on illustrations and research, it will examine the key principles and mindsets
required to develop global competence - such as empathy, cultural awareness, resilience, and a growth mindset - beyond
what may be covered in academic curricula. Jointly with the Forum delegates, we will explore proactive strategies for
supporting young people's mental wellness while also helping them cultivate transformative global competence.

BHIE TSE S.K. Samson

BERFEZESSLREK
Dean of Student Affairs, The University of Hong Kong

FE XS AfE1 Biography

BIMESERVERRYR, MESBREZESZALK, AREEEZN, wEEFA= T _TRE, BHIRH
HRAMEFRTEEEEPENEEBBEBMBEGRERESIFEALRSHNIMRRR L, EARTRERREEE
TITHENNENBEED, BHRETEZ TBNZRSNNR, AESHERAZBELSELIRRS, ARRTRESD
FHNOERRIOIEALR.,

Samson Tse is a Professor of Mental Health and currently serves as the Dean of Student Affairs at The University of
Hong Kong. Prior to relocating to Hong Kong, he worked in New Zealand for over 20 years. Professor Tse's research and
scholarship focuses on building knowledge to support human services for people with severe mental illness and those
affected by addiction disorders. He has authored over 200 peer-reviewed articles and book chapters. Professor Tse sits
on several government committees in Hong Kong and has held honorary professorial positions at various universities
internationally. Samson is passionate about fostering mental wellness and whole-person development among young
people.
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IREREHE Topic

REZENRE: ZESESEREAUNZFTEERMN
XIFHER—tSHaHE

Reflections from the UK: Challenges and Opportunities

for effective student affairs management in supporting teaching excellence

}HZE Abstract

AREHBMREERZNEERE, URESERFPXERBMLEIRZIZN, XIPTUUAR—MFTI0EE
HW—ZEFZNAZE, BFER—FPEUGHEERRREX, IERNTEAESICEERNS MM ZMR, ZEBFHF
FEEHESNPERRESRFBRIIRELZ @, BRE|ZZRELBNAREEAFZENA R, ANZENZEIRURYT
HIEENMR, WRORHHERITIE U LN FESZEVAREAZEREBFR—RARPAEROEEZEE, —LF
ENBNAEMTHEREERPRE, XENBNTHAMERTEE,

This talk will provide an overview of the regulatory environment of universities in the UK and how this has shifted
profoundly over the last five years. This shift and a new regulatory body - the Office for Students - has provided a changed
critical context for universities in how they deliver globally successful teaching and learning. The expectations from UK
government and students themselves mean universities need to demonstrate teaching excellence. Universities need to
consider how they truly foster student talent and provide students with good measurable outcomes from their studies. The
key challenges this brings to student affairs professionals in playing their part in an internationally excellent experience for
students will be discussed. Some key opportunities and local actions will be proposed that are relevant beyond the UK.

B James Birkett

TIEE TIXNKEHS K
Registrar, UNNC

5 &S AfE1Y Biography

BEXSEEE2023F2BREETRE TIXAE (UNNC) S K-, RUNNCEERZRSMR, ARFEEER—E
KRS, BARBESRI, MHEHSER. ZARRS. AENEBESF—RINERMRSW, o MEEEEUNNCE
EREFSIWER, EXAEASFLERE A —+HET —+F, SEXENUARZNERL, BE, HRNZ
SEE TR, EMAUNNCZAT, EALBIHAZHS K, ARCHTPO2LBFENFEEERNRSES.

James Birkett is Registrar at the University of Nottingham Ningbo China (UNNC). He has been in post since February
2023. He is a member of UNNC Management Board and responsible for student administration and a number of key
services: notably recruitment and admissions, marketing & communications, academic services, sports and the library. He
is also the Secretary General of the Joint Venture Board that governs UNNC. He has worked in higher education for over
twenty years in planning, governance, research and student administration roles at four previous universities in the UK.
Before joining UNNC, he was the Academic Registrar of City, University of London where he was responsible for student
administration and services for 20,000 students in central London.
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Theme

Cultivating students’ glocal competence: Best practices
and innovations in student affairs management
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it 15— Sub-forum |
R &S E Topic

iR TINA S 4 TINS5 015

Student Affairs and Innovation of Sino-Foreign Cooperative University:
A Case Study of UNNC

}#§ZE Abstract

REERSEENBTRE T XAZEZESSEENENZRANHE, KSEEFRNTEZESSHNG, BEFK
B2, TIFRMFATRIREE, BT TR EESTHN, MEER ALERAZL BR"X—EM, NFEEZAREIETE
BIEENRE, ERBEPIIGHERZRE THEMA FERS. FTRERBHISFIE. KENTESENEMS SR
REERAT BASRSHERELIRERSSE,

This presentation gives an overview of student affairs and management at the University of Nottingham Ningbo
China (UNNC). It sets out to explore UNNC’s student affairs mechanism including its rationale, structure, and main work
remits to assist the audience in understanding how it works. This discussion will be followed by a series of enabler
programs and initiatives that contribute to glocal talent cultivation in the context of Sino-foreign cooperative university.
Best practices in student services, student engagement, peer support and moral education are applicable to other higher
education institutions aspiring to nurture glocal talents.

5k David Zhang
FEETIRAZFESESREDOERE

Director of Department of Campus Life,
University of Nottingham Ningbo China

FBE K= A1 Biography

KE, TIRIETXARZEZESSFSEREPOESE, NBZETFIORE, BRIREEE T XAKERKEZMEEE TINK
FHAMBER, TRFFTHEFEEELHENHTRRE2RN, AEERMERBH EARSEEXLERFLEEENEX,

David Zhang is the Director of the Department of Campus Life at the University of Nottingham Ningbo China. He
started his career at UNNC as a student support advisor and has worked in the student affairs sector for over a decade. He
received the VC Medal and the Lord Dearing Award for his years of service and has chaired and completed two research
projects on international student management endorsed by the Department of Education of Zhejiang Province and the
Ningbo Municipal Government. He has authored journal publications on topics of student services and support both at
home and abroad.

Email: david.zhang@nottinghan.edu.cn
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RSB Topic

PHSEDNFNFESSEESKERFISE

Cultivation of Patriotism and Student Service of
Sino-foreign Cooperative Education at ICB

}5ZE Abstract

ERERI0FRRNEHPINESEDNZRMN, PERVAFZERFZREFZESSEESREBNREE LAMREL
W, LELMEAZEGESERR, 2ERONRINEFEZWIES, SIHBeERERERE BT,

As one of the first batch of Chinese-Foreign Cooperation in Running Schools unit with a history of 30 years, the
International College Beijing of China Agricultural University (ICB, CAU) has been exploring and innovating in the manage-
ment of students' affairs and the education of national sentiment, cultivating students' comprehensive qualities based on
the actual situation, strengthening students' academic guidance throughout the whole process and at different stages, and
planting students' national sentiment through innovative and characteristic activities.

REA}E Minghai Chen

hEXRVKZERFREEZBIC
Professor of ICB, University of CAU

FE &S AfE1r Biography

PREAE, 5B, NIk, BIEUR, 1990F RILRRUW TRERAFZTEZF L2, 2000FKPERWVAFEEFMEZN, BF
FREAZHIC. ZIHEK, FEERIRERELSXEHIC. BnEhRESXEIHic. TZkoREEIHic; 2005FFR
e ZFE5EARATIRZRAREDL, 2014FEEZREFIIK,; 2018FESEAEFRZERZEBIC, TEFEEREINE
FUHE, ANBZMPHISENZEZEEFREHR,

Mr. Chen Minghai is an Associate Professor of China Agricultural University (CAU). He received his BSc in Engineer-
ing and MSc in Management from CAU. He has worked in different departments and colleges of CAU since 1990, includ-
ing but not limited to the Youth League Committee, the Student Affairs Office, the News Office, the College of Vehicle
Engineering, the College of Food Science & Nutritional Engineering, and the College of Engineering. He now serves as the
Chairman of International College Beijing of CAU. He has rich experience in student cultivation and his research field focus-
es on cultivating students’ideals and beliefs in Sino-Foreign Cooperation of Running Schools in higher education.
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Schwarzman Scholars integrates rigorous academic training, cross-cultural immersion, and leadership experiences
designed to prepare scholars to tackle global challenges. In particular, the Deep Dive and Lingdaoli programs combine
with coursework to show students various aspects of leadership in different cultural and organizational settings, and give
students the opportunity to apply theoretical models of leadership in real-life situations. Moreover, the residence life and
language programs encourage an international perspective through intentional activities.

{858 Chad Futrell

BERZFHERR, FEEEIMHRKHE
Assistant Dean, Student Life,
Schwarzman Scholars, Tsinghua University

v TS W

B &K= A1 Biography
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Chad Futrell is the Assistant Dean of Student Life at Schwarzman Scholars, Tsinghua University where he oversees
the co-curricular curriculum, including the Deep Dive course and language programs, and launched the team internship
program. He was previously the Center Director of the CIEE Study Center at Peking University and Minzu University of
China. He earned degrees from Cornell University and UNC-Chapel Hill, and was a Fulbright-Hays, FLAS, and Korea Foun-
dation fellow at Tsinghua University, Yonsei University, and Korea University, respectively.
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Explore Models for Nurturing Innovative and Socially Responsible Future Leaders
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Westlake University is a new type of research university supported by public and private funding. It was approved by
the Ministry of Education on February 14, 2018. The educational approach of the university upholds the ideals of “Excel-
lence, Refinement, and Research-Oriented”. The university fully implements the Party's educational policy, explores new
mechanisms for selecting talent, and cultivates exceptional innovative talent and future leaders with strong social responsi-
bility, a solid disciplinary foundation, a broad international perspective, and excellent innovation capabilities.

WEE Ziyue Xu

T AEZESEEET
Director of Office of Student Affairs, Westlake University

FE &S AfEt Biography

WEE, 1978FE, HIREA, BBZEEL, 2001F22019FMIR T I T AR, BAFEHSR FELHMIW TIE
TE FREIDEME. FhrEZREBIC. ABLEILIK, 2018F6HE2019F68, RN IBHBETEIREEEHIIFH PO
HIRTAE, 2019F7TALRMATRRE, MEMBRFFESSMWERE,

Ziyue Xu, born in 1978 in Tiantai, Zhejiang, holds a Ph.D. in Management. He was employed by Zhejiang University of
Technology from 2001 to 2019 and served successively as a student counselor, student employment program manager at
the Student Affairs Office, director of the School Student Affairs Office, deputy secretary of the School Party Committee,
and deputy director of the University Human Resource Department. From June 2018 to June 2019, he was appointed by
the Zhejiang Provincial Department of Education to work at the Zhejiang Innovation Center in the United States. He joined
Westlake University full-time in July 2019 and currently serve as the director of Office of Student Affairs.
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Integrity and Innovation: Mutual Learning in Student Affairs in the Sino-Foreign
Collaborative Education
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The International Campus Zhejiang University adheres to the concept of “Homeland Sentiment, International Vision,
Global Competitiveness, World Responsibility”. The student affairs of international campus has implemented the funda-
mental task of fostering virtue through education, insisting on taking the initiative, strengthening the integration of Chinese
and Western elements, and has carried out fruitful practices and explorations in the strategic base of the university's
internationalized education.

=137 Hang Wu

HIRZE R TERRKZEES S
Director of Student Affairs,
International Campus Zhejiang University

FE &= A1 Biography

MIXZERRXEEERER, ZESS MK, KENSERZERRBESHENERMM D ZINZETEHRR. 2ES
RESEREMBARBR—FR, INIE—FX, SREPRRKK, KXRCHF LR, TRHEBIARTIRE2D,

Member of the Party Committee and Dean of Student Affairs at the International Campus of Zhejiang University,He
has been engaged in the research of ideological and political education for students and student affairs in the context of

internationalized education for years.First Prize in the National College Counselors Quality and Ability Competition, multi-
ple provincial-level competition awards and etc..
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Enhancing Students' Learning and Development through Full-chain Cultivation Strategies
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Fudan University is continuously advancing educational and instructional reforms, establishing a "2+X" undergraduate
training system tailored to the characteristics of growth and developmental needs from students. By considering the
distinct stages of undergraduate education, efforts are made to seamlessly integrate academic guidance with talent devel-
opment through bridging courses, political lessons, study programs and honor projects, thereby enhancing students’ learn-
ing and advancement ability.

ZEIH Yuqi Qin
SO ARSI RRPNEE

Director of Department of Learning and Development,
Fudan University

FE &= AfE1r Biography

B, EEXZECBREZIAAR, ZEFISRRPORTER. FESSE CBRESRERRNEEXRZHN
EEIBRPALE, KEBEATZEZISLRENAR., PESHENBNMHE, BEZEZIENEBUL. TR
7, BYFIRBESMIEROBRNE, HZENEELR.

Qin Yuqi, serving as the student affairs supervisor at Tengfei College and the Executive Director of the Center for Student
Learning and Development, Fudan University. She has been actively engaged in designing the Bridging Course and conducting
research on first-year students of Fudan University. With a longstanding commitment to student learning and development,
she focuses on advancing adaptive education for freshmen to enhance their learning capabilities, establishing smooth links
between educational resources and individual growth, as well as promoting comprehensive student development.
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Analysis of the approach to university student affairs from the perspective of service
education -- Taking Beijing Institute of Technology as an example
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With the progressive evolution of society and the perpetual advancement of higher education teaching reform,
student affairs assume an ever-more critical role in college personnel cultivation. Using Beijing Institute of Technology as a
paradigmatic instance, this paper investigates the operational approaches and efficacious practices of university student
affairs and formulates the theoretical attainments and practical experience of university student affairs from the perspec-
tive of service education.

5k Jing Zhang

TREBETXRFZERSPOBSKTEE
Officer of Student Service Centre, Beijing Institute of Technology

FE RS A1 Biography

KR, Z, BV TFEEAOKRE, MELREBIREFZERSPLOESKTEE, RIBR—LFEESTE/F, &%
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Zhang Jing, a female, graduated from New York University in the United States and presently functions as the director
of the Affairs Hall of the Student Service Center of Beijing Institute of Technology. She has been involved in the front-line
student affairs of colleges and universities for 7 years and owns extensive experience in student financial support, employ-
ment and daily affairs. She explores a novel model of service education, innovates a fresh approach to student affairs work,
and persists in moral cultivation and education.
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Empowering peer leaders in student affairs
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Stemming from a student perspective, this talk will focus on how to navigate peer leadership in student affairs. As
student leaders, it is paramount for students to understand the complexities involved in leading their peers and how to
effectively maximize their roles. This session will delve into the challenges and opportunities that arise in peer leadership,
offering practical strategies to foster collaboration, inspire engagement, and cultivate a supportive community. By explor-

ing real-life examples and sharing personal experiences, this talk aims to equip student leaders with the skills and insights
necessary to lead with confidence, empathy, and effectiveness in their academic and extracurricular endeavors.

Wambui Kiarie

ERAERRZEWRRE
Postgraduate Student, Yenching Academy, Peking University

FE XS Afd@if Biography

Wambui Kiarie @ —Z8RIEBFE, BRI EEILRAERRFZBLE M F, 2Wambui KiarieEE 89848
A, ZEEARYNTESRIAZENH RPN PARTHEIMEE, R BFEESBIFEMS (KESCA) NEK, Z
R ERIAELEZFENERUHILRAFIEZBINER, RNtEENFERAEFEETPBEINEA, LI, tiRTERk
REEBERRESTEDTE—IR, WambuiRRFIHIEL. L FIMRIT,

Wambui Kiarie is a Kenyan student currently pursuing her second master’s degree at the Yenching Academy of
Peking University in Beijing, China. She is the founder of the Wambui Kiarie Foundation, a charity organization dedicated
to educating and empowering individuals in her community in Nairobi, Kenya. In China, she serves as the President of the
Kenyans Studying in China Association (KESCA), which acts as a bridge between students and the Kenyan Embassy in
Beijing, while also addressing daily student issues arising from living in China. At Yenching Academy, she holds the position
of Director of Events for the Graduate Student Union. Wambui enjoys reading, nature walks, and traveling.
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Glocalising higher education for glocal talents

}5E Abstract
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This talk gives a holistic account of a six-year project conducted at UNNC (the University of Nottingham Ningbo
China) on the construct of glocal talents. It will first present an overview of the rationale, the approach, the participants,
and the timeline in carrying out the project. Concepts relevant to glocal talents and glocalised higher education are then
reviewed and synthesized so as to establish the conceptual framework for the edited volume entitled Nurturing Glocal
Talents via Glocalised Higher Education. Finally, contents of major sections in the book are highlighted, even though it is in
progress. Despite the fact that the project places a focus on the specific context of Sino-foreign cooperative universities
and programmes, we believe that the construct of glocal talents applies to all higher education institutions that aspire to
become a global player in international higher education.

BEEHE Anwei Feng
PR TIRASRE SR

Professor of Education,
University of Nottingham Ningbo China

F B &S AfE1 Biography

BRME, TIRKETXAKZESUBELE, EEPE. FER, PESE. MIIBKANEES S MERREXOSFRKRM
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EREFM, BIF5IMEHIR Bob Adamson BFREN (PELRBHHN=EEA: R SHE) (2015) M (ZEPE: &
BiE, PHRKIESMINE) (2022) . B2021FLSK, EEHFBERHER (Elsevier) "TERSHKIIFELE",

Anwei Feng is Professor of Language Education at the University of Nottingham Ningbo China (UNNC). He has had
teaching and research experience in many countries and regions including China, Qatar, Hong Kong, Singapore and the
UK. His research areas include multilingualism, multilingual education, and intercultural studies in education. He has super-
vised more than two dozens of doctorate students to completion and published many peer-reviewed journal articles and
several books in these research areas including “Trilingualism in education in China: models and challenges” (2015) and
“Multilingual China: National, minority, and foreign languages” (2022), both with Bob Adamson. He has been on the Elsevi-
er list of the ‘highly-cited scholars in China’ since 2021.
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Educating Ferrymen: An Urgent Task of Nurturing Global Talents in East Asia
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Globalization has brought unprecedented human connectivity and uncertainty to the new era. Against such a backdrop, knowl-
edge of and respect for others have become a basic condition for sustainability of any society. Global talents are also being redefined,
especially in the context of East Asia, where global talents are not only physically mobile but also ferrying knowledge and ideas between
East and West. However, the century-long institutionalization of Western learning in East Asian societies has resulted in their modern
education systems that are modelled entirely on Western experiences, allowing little space for their indigenous intellectual traditions.
Constant tensions between East Asia’s local and adopted Western value systems have led to great divorce between formal curricula at
all levels of East Asian education and socio-cultural reality. East Asian modern education systems produce people with poor knowledge
of their own traditions which continue to influence the societies. This chapter will first delve into why ferryman should be an urgent goal

of educating global talents in East Asia. It then analyzes the challenges and promising practices of combining indigenous and Western
(especially Anglo-American) knowledge systems to equip university graduates with capability to tackle local and international problems.

%t Rui Yang
BERFHEZFRRK

Chair Professor in Education
Dean, Faculty of Education, University of Hong Kong

5 &S AE1Y Biography

MHRLRT2001FREFRAZELEN, NEBTBAELEZRBERKIHELR, tEER LZERE, FibE, KN, X
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With a PhD from the University of Sydney in 2001, Professor Rui Yang is currently Dean and Chair Professor in the Faculty of Educa-
tion at the University of Hong Kong. Enjoying renowned international reputation, he has established extensive academic networks in
North America, Europe, Oceania, Mainland China, Taiwan, Hong Kong and other Asian countries and regions. Professor Yang’s
distinguished academic career spans over 36 years. His research focuses on Chinese and Western educational traditions and their
modern transformation, educational policy, sociology of education, comparative and cross-cultural studies in education, international
higher education, educational development in Chinese societies, and international politics in educational research.
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Cultivating Glocal Talents with Global Perspectives and Multicultural Competence:
Concepts and Pedagogies
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The Global Studies Honors Program at Shantou University is an international and interdisciplinary program providing
rigorous and flexible education to its members to enable them to become responsible glocal talents/citizens who can
connect the local and global. The program aims to equip students with adaptable skills and new literacies to meet the
challenges and opportunities in a more and more glocalized 21st century. Reflecting on the program’s development over
the past decade, the chapter explores important issues and approaches from the following aspects:Conception of Glocal
Talents,Importance and Relevance of Glocal Talents,Program Curriculum Design for Cultivating Glocal Talents,Pedagogi-
cal Approaches in Cultivating Glocal Talents.

#FE4%E Wuming Zhao
S S BT D B S

Associate Professor, Center for Global Studies, Shantou University

FE RS AfE1 Biography
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Wuming ZHAO is associate professor and former director (2012~2023) of the Center for Global Studies (CGS) in the
College of Liberal Arts at Shantou University, China. Her research fields include (Popular) Cultural Studies, Comparative
Cultural Studies, Global Studies, Gender Studies, Narrative Studies, etc. which have been enabled by and developed
through her inter/trans-disciplinary background and transnational experience. Wuming and her colleagues in CGS have
dedicated their efforts to establishing the Global Studies Honors Program (& ERAFFTS5EE4MEEAIHIE) cultivating
students’ global perspectives and multicultural competence so as to operate successfully in both local and global settings
and make their contributions glocally in the 21th century.

24

1615 = Sub-forum Il
IREREHE Topic

ERMIVEN BESFHEFENNE

Developing employability: Transnational higher education students’ perspectives
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This proposal calls for attention on the need to understand what ‘developing employability’ means from the perspec-
tives of glocal talents themselves While the concept of employability has been examined across different disciplines,
employability in the context of transnational higher education has received relatively little attention. The aim is to make a
case for presenting glocal talents’ perspectives of employability development through a case study approach. A theoreti-
cal framework will be presented to illustrate how they make sense of their employability development within the TNHE
context of having begun their study locally and then studying at the source/parent campus in the UK.

Christine Lee

TRIE T XAREREESHFNNAESFIEBELE
Assistant Professor of ELT and Applied Linguistics,
University of Nottingham Ningbo China

F B &S AfE1r Biography
Christine Lee, BMETRIE TINAEHESTBIES XERPNBEHIE, ESETE, DRAT. BRAFTINEESNE
HE2NEETHE, wARADFEAEERSSHE. JEENHEINESHE.

Christine Lee is currently Assistant Professor in the School of Education and English, University of Nottingham
Ningbo China. She has had teaching and management experience in China, Malaysia, Australia and the UK. Her research
interests include international higher education, English medium instruction and language education.
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From global to glocal. Curriculum and pedagogical changing practices
in a transnational university
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Globalisation of higher education is the main driver of the implementation of oversea campuses and it shapes their
curricula, teaching practices and educational aims. However, the social and cultural contexts whereby the campuses are
situated gradually shape academics’ approaches, expectations and educational aims. Starting from Roudometof’s defini-
tion of glocalism as ‘globalisation refracted through the local’, this presentation discusses teachers’ gradual shift from a
dichotomous definition of global vs local education to a more nuanced comprehension of the interplay of the global and
the local. This new understanding results in changes in curriculum content and pedagogical approaches aiming at fostering
the emerging of glocal talents.

Giovanna Comerio

EEME/RETRESSHEZHID
Lecturer in Learning and Teaching in Higher Education,
University of South Wales (UK)

FE &= A1 Biography

AAREB/REIARE (RE) N—E8SYBEFHNNBRSTHEEZRRMAR, EREEZH, F—EEEED
B, #FBETRETNAKZER (20085F-2022%F) .
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N, RABREERRSFLBLEFZMIZMOER " NI ERE RELSE,

I am a lecturer in Learning and Teaching in Higher Education at the University of South Wales (UK) and a Senior Fellow
of Advance Higher Education. Before moving to the UK, | lived in China and taught at the University of Nottingham Ningbo
China (2008-2022).

My research interests focus on transnational education and pastoral care, teacher professional identity, Chinese
students’ learning experience, and the pedagogical and ethical use of Generative Al. | lead and teach the module ‘Practi-
tioner Inquiry’ in the PgCert Teaching in Higher Education
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Graduate attributes of Global Talents: Institutional Ethos for cultivation of Glocal Talents
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This study explores how equity, diversity and inclusion (EDI) policy at one Sino-foreign higher education institution and its related
EDI activities and events may help cultivate glocal talents. Extracurricular and co-curricular activities (Zhang & Veecock, 2023) may
contribute to cultivating graduate attributes (Veecock & Zhang 2023), which in turn can be seen as the qualities and mindsets glocal
talents should ideally possess. Observations and suggestions emerging from this case study will inform stakeholders in transnational

education in China about effective approaches for integrating the principles of equity, diversity and inclusion into the cultivation of gradu-
ate attributes of glocal talents at Sino-foreign higher education institutions.

Candace Veecock

TIRE T XKFESFHEBLE
Assistant Professor in Applied Linguistics/ELT,
University of Nottingham Ningbo China

FE &S A1 Biography
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Dr. Candace Veecock is an Assistant Professor of Applied Linguistics/ELT, the Director of Teaching at the School of Education and
English, University of Nottingham Ningbo China. She has specialisations in French Linguistics, English Applied Linguistics and Special and
Inclusive Education. Before joining UNNC in September 2015, Candace lived and worked in Bordeaux France for 14 years. While in
France, she taught professional English healthcare communication for five years to students of various healthcare professions including
Nursing, X-Ray Technology/Radiology and Pedicure-Podiatry. With extensive experience in Adult Continuing Education, Equity, Diversity
and Inclusion (EDI) as well as designing and delivering courses and assessments on Medical English and Healthcare Communication,
Candace has also worked with young learners with cognitive and behavioural challenges. Her publications have focused on interdisciplin-
ary and cross-linguistic agency, discourse analysis and multimodality. She is the co-editor of the collective volume Chinese News
Discourse (2021) with Routledge. Her research interests also include inclusive education and the student experience in Sino-foreign
higher education.
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PhD candidate, University of Nottingham Ningbo China
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Wenwen Zhang is a full scholarship PhD candidate in the School of Education and English, Faculty of Humanities and
Social Sciences, University of Nottingham Ningbo China. Her research interests include the areas of educational psycholo-
gy, higher education, exploring learner self-regulation, motivation, agency and autonomy in the context of English medium
instruction and Sino-foreign cooperative universities. Her peer-reviewed publications have focused on extracurricular and
co-curricular activities, social skills development and graduate attributes. She has won the funding project from the
Nottingham Asia Research Institute and has taken the role of principal investigator for the project. She has presented her
research at both international and local conferences. Currently, she served as a peer reviewer for a SSCI international
Journal. She has received more than 30 honors, including a national scholarship, outstanding graduate in Zhejiang Province
during her studies.
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Cultivating Glocal Innovators and Entrepreneurs —
Practice-based Perspectives from a Sino-Foreign University

S ZE Abstract

B ENPIEERE—TIRE T X KEZA =B U EEEEMEBIFT I A BISSRAEGE, IR BRI A a3 A
W SEFERFEFNANRE, AXERTBSHENMALNAREUARAIMNEERR, RETERNBSRITIESESRENF I
HESTHRINES, FHNCT X tlF ol EIRME B E R AR BIREA T AR 00" SR i TE £,

This paper provides the perspectives from China’s first Sino-foreign Collaborative University (SFCU)— University of Nottingham
Ningbo China (UNNC) via its frontline practices and delivery of innovation and entrepreneurship practice led by the Li Dak Sum Incuba-
tor, and its ‘glocalised’ practice of cultivating glocal innovation and entrepreneurship talent. It examines the push and pull factors and the
contexts IHEs operate, explores the differences between the expectations and needs from students of SFCU and domestic Universities,

discusses the definition and purpose of Innovation and Entrepreneurship education (I&E education) in the context of a Sino-foreign
University and what the success of the ‘glocal’ I&E talents may look like.

{a§7 Min Rose

TRE T XK ERASHIRRRNDAZEEE
Interim Director for Research and Knowledge Exchange
University of Nottingham Ningbo China

FE KRS AfE1 Biography

AR TRETXAZRASHNIRRBDAZEE, ARKZNRANLY . EENIZE, XPFRZNFZ2HEE. RHERREL.
FR=MUEESTE, EHAFRHFRICHR AL RRIS ORI, FAMBTNEFLBOLSH TS MR ED,

#AE2011-202 1 BB AR EE TIXRAERFOF B EEWMDRZREEE—R, KEFAXFTAESPEERERR. R
R, FEER. XFUMSTEORFSEFSF, ENMAETRREZZHTE, AREEERERNEHNES. REPRIPBX AR
EEETEFSMD, ENPEEHS. XK. LB, BEIBARFNZIRSESE. #EDSBNISEDAEEBETSFEIEIE,

Min Rose is the Interim Director for Research and Knowledge Exchange at UNNC supporting impactful research and knowledge
exchange activities to make a difference to the community. She leads the RKE Office which is responsible for research management and
support, industry engagement, the Li Dak Sum Incubator, IP Commercialisation and policy and public engagement.

Before joining UNNC, Min was the Deputy Director Knowledge Exchange Asia at Research and Innovation University of Notting-
ham UK between 2011 and 2021. Previously she was the China Business Advisor at East Midlands Development Agency and Leicester-
shire for 7 years, supporting international trade and foreign direct investment between China and the UK. She worked at the Foreign
Affairs Office of Sichuan Provincial Government for 5 years before coming to the UK.
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The Issue of Career Management in the Transition from School to Workplace

}#§ZE Abstract

RIRESEERETRZEFRW R BNEVSIH A BRAFNE®R, NRVEEERNUARITUANSHE
%, BORREF. BEAT =S ESEIPAS W, FHE L, SRRV AEELBREWAZT EERIBIREREN,

This report will focus on the coexistence of the severe employment situation for college students and the shortage
of high-end talent in enterprises. From the perspective of career management, it will explore how to achieve a win-win
situation for individuals and enterprises through identity transition, skill enhancement, and motivation and recognition. On
this basis, the report will propose suggestions for current career education and corporate talent management strategies.

EILEZE Yanjun Guan

TRETNAZHZREEZEIR
Professor in Management,
University of Nottingham Ningbo China

F B &K= AfE1r Biography

BREEHIR2017FEREMCRETERMABMNEAELE, 2021F2RAETE, HNEEREBIINSERAS
HE, #ETEATERMERARERERER. LRV AWRFLNEZ)IER. FEANRBEFELHRIES. (Jour-
nal of Cross-cultural Psychology) BlZE%R, AR ZR IR IR E AR,

In 2017, Professor Yan Jun became the first Chinese full professor at Durham University Business School in the UK. In
2021, he returned to work full-time in China and was selected for the national-level overseas high-level talent program. He
also serves as the chief expert at the Ningbo Talent Internationalization Development Research Base, a special training
expert for employment and entrepreneurship at the Ministry of Education, a director of the China Human Resource Devel-
opment Research Association, an associate editor of the "Journal of Cross-cultural Psychology", and a consultant for sever-
al leading industry enterprises.
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Developing Glocal Talent: The Challenge for Higher Education

{52 Abstract

ATAEFALRSZEZRNETEFSIMABRUNSIKI AT, XEAATURBLFARRER WA RN ERIERF
ERRTL, EVAERREGT— SSHERFTEEF—RNVRWEKEE, BFEEREVAEERKEPEBFNENTIENR
g, BMBAEIEN — MUK EFENAZELEE RN THX LR, HREREMBERGIEFX LKA, SSHBEINEN
BB REEGESFHRRENEXZEE,

Glocal talent is needed by both domestic and international organisations, with roles both in China and overseas. It can
be sourced from both domestic and international staff at different career stages of which graduates are one source. Higher
education needs to develop both general employability skills and those that enable graduates to understand and be effec-
tive in international contexts. A challenge is that both students and universities do not fully understand these and do not

develop them as systematically as they could. Effective strategies for higher education institutions require development of
the curriculum and student support activities in an integrated way.

Martin Lockett
TRIE T IXA R B2 bbb B2 HE

Professor in Strategic Management,
University of Nottingham Ningbo China

FE RS AfE1 Biography

ST BR=BIEETNAZEZR (PE) RBEEHE, SEETXAERZR (PE) KiK., EHFRREHNRE,
WEHFARE, F2XE, FEEIAZSHARNARYLE, EBEENMTETHEERNZIALERK, 3T 8=HERERE
SEEE. HBEN. VSKRNZEEESZAENESREERV IE, FENERTFLEREROMN. TN, EE.
DARMIFNERFH X, EHOHRNETR X TPEZENHMWVEDEH, URPERVOSREBBMPERNERL

rﬂﬁo

Martin Lockett is Professor in Strategic Management and former Dean of Nottingham University Business School at
the University of Nottingham Ningbo China. His career includes research and teaching roles at Cambridge University,
Oxford University and Imperial College, as well as academic leadership as Global Dean of Hult International Business
School/ Ashridge. He also worked in strategy consulting and senior leadership roles in business. His international experi-
ence includes work in Africa, Asia, Europe, the US and the Middle East. Recent research includes investigation of student
employability in China, as well as the globalization of Chinese companies and ageing in China.
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Employability Competencies in the Post-Covid Era

}§E Abstract

RIEZE, BEENARFENRVENNERRETRE, STESPARBOARZ EWEMS, ERXLEZRIROKEE
TRENER, BEG, BERVENTIRAERRENEN? RIZNIRIANARKES KDLV ENHLETR? RNOR
HREKIETHERIMNEELERARIMRR, RADTERBHARFZERTRIRWVEENIERR, NEENBEEBREZERR
B, EEABRAZT BARNEW AT BER AN AR,

In the wake of COVID-19, the landscape of employability competencies has transformed, with certain skills coming
to the forefront as particularly crucial for university graduates entering the workforce. Which employability skills are
currently in high demand by employers, and what are the key changes observed in the workplace dynamics? Based on
empirical research with leading Chinese and international employers, this presentation will provide us with better under-
standing of most sought-after employability competencies and insights on how we can best equip our students with
competencies for the future work.

/308 Shiny Xuan Feng
TRE T XAKEZEBZREBEEANRTREEMNARITHZENLE

Associate Professor in Human Resource Management and Organisational
Behavior, University of Nottingham Ningbo China

FE &= A1 Biography

BEELHNATRE TRAZANRREENARTAZELR, TERRABAANSNLKE. BEEAZTEE, R
BAKRURATBRWR, BERREHRURFHFZFZBARE, WRARMRZRNIETEHAL BERBHBERR
W, FRGETRASH T, B, R TKHAS Bt X RIFREMHITESE, NEUFFE VIR AT S8
BIARSS.

Dr. Shiny Xuan Feng is an Associate Professor in Human Resource Management and Organisational Behaviour at
University of Nottingham Ningbo China (UNNC). Her academic and work expertise lands in the areas of Leadership, Global
Talent Management, Employability and Career Development. Dr. Feng has led groundbreaking initiatives in research and
teaching that significantly improve student employability, an achievement honoured with both municipal and university
awards for teaching excellence, as well as the distinguished Vice Chancellor’'s Medal. As Acting Director of the Internation-
al Talent Development Research Base by the Ningbo Social Science Academy at UNNC, she provides strategic advisory
for talent policymakers and corporations through research, consulting, training, and management coaching. Her talent
policy research was selected into the Ningbo Talent Blue Book and recognised by municipal senior leaders and awards.
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The Insights of the Current Job Market for the Enhancement
of Capabilities of the Students

{#HZE Abstract

SHHMUYHHREEHN, RAZERRE, WA NGRERENEVENERERES, XMESFEETIEER
BEEFRMIR, THRENFCFRE, LENSTOHVIKE, RERHZEN, FRUMNBRESE, REIINR, FE
FHERRILRER, ARIEBNRDHFSTES,

The job market is highly competitive now, with rapid technological changes leading to increased demands for
comprehensive skills and professional abilities from employers. Students need to focus on developing interdisciplinary
knowledge, practical skills, and innovative thinking to adapt to the evolving job environment and enhance their employabili-
ty. Universities should strengthen industry-academia collaboration and offer internships to help students gain practical
experience, and make various preparations for their formal entry into the workplace.

A €= Henry He

NUER-HFERPERVES DT
Gi Group Holding-Wyser China Business Director

FE &S AfE@1r Biography

AEFEEABETIVREGEBRIFNITARE, AAGEPENWSLE, EMAGEPEZH, @EESEIF
RSEERRUE, KE. ERRZMERTUHWESRE,
GEPERALERETH—REEELRSAE, TETAD TENPERAS FERIERS.

Henry HE is the Business Director of Wyser China with more than 15 years’ experience in the recruitment industry.
Before joining Wyser China, Henry worked in Kelly Services as Practice Director in charge of Chemical, Automotive, Life
Science, Consumer sectors.

Wyser China offers search & selection services for middle and senior management positions as one of the companies
of Gi Group Holding.
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How to Promote University Graduate Employment in the New Forms of Employment

}#&E Abstract

AW SELMAZTHNHHNEEAMID, BAATARZENEEMWIRE, REEKRIEHHMWIZS, ISR
"Bl BILUNGUR R IIREE | PARBENRER, TREREHFFEIINHM VI WRRS, XPEXNERNTEELE
BUFTEH. A B CHREEIINBHESE L, BR2ARREFEHNVIDREAIRE,

The new forms of employment have become an important part of the labor market and a significant employment
avenue for university graduates. Graduates can leverage these new forms of employment to achieve "light entrepreneur-
ship," characterized by small investments, small-scale operations, and minimal staff, primarily relying on digital platforms.
This model allows young people to utilize their creativity, skills, and interests to start their careers, potentially opening new

sk Ml Chenggang Zhang
BEERKRZHEFMWESHRDOEE

The director of the China New Forms of Employment Research Center,
Capital University of Economics and Business

FE &S AfE@1r Biography

AN, PEARAZ/RRRAZKGERAEL, BHLFRZIREFHNEFZREER, PEHAULSHARROE
I, EE=EEESRPVERVEAVESZREZR, HRFALTEIM, KREX=TFRE, THEREK. EBL. ZNE
TR 20RIA,

Chenggang Zhang is a Ph.D. jointly trained by Renmin University of China and Cornell University. He is an associate
professor at the School of Labor Economics, Capital University of Economics and Business, and the director of the China
New Forms of Employment Research Center. Zhang is a member of the first National Ordinary College Graduates
Employment and Entrepreneurship Guidance Committee. He has published three academic monographs, authored over
30 papers, and led more than 20 national, provincial, and ministerial-level research projects.
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Basic Guidance and Practical Exploration of High-quality Development of Employment
Education in Agricultural and Forestry Universities in the New Era

}§E Abstract

HUVBATFESSFLELERRTEGEEZMMAFXRIER, PERANIBERIBAARARS. IBEMLE

BB, MM BAESRS. MERVBAERTKSNTERT I ESERREANE —EM, ZRFGLISIEF

PHCEZEEAEAREN, #—TRIRESME, SISTRM KEEEFEINRNOKRES LRI, AIREHRR
WAL, EERZRESEXHRUERTREENE,

Employment education plays a key role in the reform and development of higher education. China Agricultural Univer-
sity has made many beneficial explorations and achieved certain effects in aspects such as strengthening the organization
and leadership of employment education, strengthening ideological education in employment education, strengthening
guidance services for employment education, and strengthening key support in employment education.In the future, we
will raise our morale with General Secretary Xi Jinping’s important reply. Boosted by his remarks, we will encourage our
young students to seek personal development on the grand stage of rural revitalization, contributing youthful energy to
accelerating the modernization of agriculture and rural areas, and building a modern socialist country in all aspects.

3ki®F Xiaoyu Zhang
ERUAS N AE D

Assistant Director of Employment and Entrepreneurship Office,
China Agricultural University

FE XS Afd@1t Biography

KR T, PERWAZHMIW BN DAEE(EEE, BWTFETKAE,

EKRRWAEEMLIN (GCDF) , ANESRENE R TE7F,

S5 BRERBFEVEREUMIIES SERRR "SEMEREL SR IREIREH .,
(BRESEE PEEAEFSE) (RIEHHLERIT) FHBRESUR

Zhang Xiaoyu, Assistant Director of the Office of Employment and Entrepreneurship at China Agricultural University,
graduated from the University of Reading.

Global Career Development Facilitator (GCDF) , has been engaged in the employment work of college graduates for 7 years.

Participated in the research of multiple projects and topics related to the employment of college graduates.

Editorial Board Member for Multiple Books Related to College Graduates' Employment.
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From Local to Global — JoysonQuin Talent Development Best Practice Sharing

}#§ZE Abstract

PMBEEN-—RTRNADSEZHHEL, M-S L ERERMENER, AN —REERX LNBEEQT? BRTA
S BRI M RE LSS, ARANAT R R ERBE NHBKF,
From a local auto parts company in Ningbo, how did JoysonQuin step by step move towards internationalization and

become a multinational company in the true sense? In addition to the company's excellent forward-looking business strate-
gy, the company's talent development strategy is also a powerful helper.

#MA Crystal Zhao
‘f: ¢ FRORHBSIAN DR, BURGLELTRE

Global Human Resources Director of Ningbo JoysonQuin and the

6 Chairman of the Supervisory Board of Sunssen

&S Afd@1 Biography

AXIR L, METRIUBFRERANTRDE, FLRH (002870S.2.) BERER, EANRRTEMFE20+F,
BAETRWRERE., AVLZHRSEZREMKE00:BEWER, EAABFRIRRE, ATHINER. BREAR. BB,
BEEWVHE, RABEOANEREEEHTEAEFENIHER,

RAERFAEMBARIEINVSIN, T HRF =R,

BT EREAZ, PEREZM (CEIBS) GEMBATREIEML,

Ms Zhao Wenli, Global Human Resources Director of Ningbo JoysonQuin and the Chairman of the Supervisory
Board of Sunssen (002870 S.Z.). She has been working in the field of human resources for 20+ years, and has served
in a number of global top 500 companies such as TRW Automotive, AVL List and etc. She has rich practical experi-
ence in talent cultivation and development, cross-cultural communication, M&A of multinational enterprises, and
human resources integration after M&A.

She is currently an MBA entrepreneurship tutor at Tongji University and a visiting professor at Zhejiang Wanli
University.

She Graduated from Shanghai Jiaotong University and gained EMBA degree from CEIBS.
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Vicky Zhang

Zhejiang Guangbo Group Co., Ltd.
Human Resource Director
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Human Resource Director
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Global Human Resources Director
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Notice for Conference
2024 International Forum on Student Affairs

(1) Tips

All attendees are advised to the schedule and be punctual.

To foster a sound environment, please ensure alarms are turned off and mute or switch off your
electronic devices to vibrate when going into the conference venues.

Please reach out to relevant conference personnel when facing difficulties.

The schedule may change, please pay attention to relevant announcements.

(2 ) Weather Information

Kindly Reminder:
The weather is constantly changing, please pay attention to the real-time weather forecast before traveling.

Please pay attention to your safety during the meeting.

e N
07/09 07/10 07/11 07/12
TUE WED THU FRI
Weather Cloudy Cloudy Rainy Cloudy to overcast
Temp 26°C-36°C 26°C-36°C 26°C-33°C 25°C-33°C
AN J
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Dining Arrangements

2024 International Forum on Student Affairs

. N
9 July, 2024
17:30-19:00 Dinner Riverside Banquet, LA Hotel
10 July, 2024
12:00-13:45 Lunch DB Hall
18:00-19:30 Conference dinner Riverside Banquet, LA Hotel
11 July, 2024
12:30-14:00 Lunch Riverside Banquet, LA Hotel
L 17:30-19:00 Dinner UNNC Canteen )

Simultaneous Interpretation

Part of the conferences will be provided with simultaneous interpreting services

(in both Chinese and English languages).

Simultaneous interpreting device will be provided on site. Please return it after use.

You can replace the device in case it's not functioning.
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2EE 17857181696

S5ER
M 13588382497
S 13777020088

SINEF
Ea/R 19857842041
FESE 15104368555

FiCInRHE
EEH 15356470234
MCIT1ZHE S 15867491198
PCIR2%HE B—# 13515888230
PCIE3RHE E18%8 18957810303
rE 15958122743
BEEihgH
= 18969845690
FBEZHE HKEA 13586588399
BETH 15§28 13777162094
RESMRXHER BEEE 18868931520
ESE {EIEEIE 0574-88180120
TR {EYIEEIE 0574-88180111

Contacts

2024 International Forum on Student Affairs

Security and Safety Office

AN

Matters Name Contact Number
Meeting Affairs Yara Wu 17857181696
QEA Vera Bei 13588382497
Karen Weng 13777020088
Check-in

Zhuoer Bi 19857842041
Siyi Wang 15104368555

Main Forum
Xuexiang Zhuang 15356470234
Sub-forum 1 Anna Tong 15867491198
Sub-forum 2 David Dai 13515888230
Sub-forum 3 Wendy Dai 18957810303
Austin Song 15958122743

Vehicles & Pickup
Cecilia Zheng 18969845690
Accommodation Feiming Du 13586588399
Dining Arrangement Yvonne Xie 13777162094
Campus Tour & Cultural Visit Kate Bian 18868931520
Clinic Hotline 0574-88180120
Hotline 0574-88180111
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